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STUDIERENDENWERK HAMBURG AWARDS THE
HAMBURG STIPENDIUM FOR FIFTH TIME

o More equal opportunities for students from refugee
and migrant backgrounds
e Thanks to new sponsors, number of scholarship
holders rises to 30 for first time
e |n 2022-2025, Wintershall Dea is supporting the Hamburg
Stipendium with a total of 30,000 euros.
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Hamburg. It is good to sponsor highly capable young people, as it
enables them to develop their talents and abilities. Such sponsorships
are also an important investment in the future of our country. However,
government funding only reaches about one per cent of all students.?
The Hamburg Stipendium is intended to remedy this situation by
providing local support within Hamburg. Since 2018, it has been
sponsoring students from refugee and migrant backgrounds whose life
circumstances are exceptional and who have been doing well in their
studies. Since 2022, Wintershall Dea has been one of the sponsors of the
scholarship that is supported by the Hamburger Studierendenwerk and

which funds future professionals at an early stage while still studying at

university.

1 More than scholarships - support programmes from sponsorship organisations for highly
talented students, both for undergraduates and doctoral students (bmbf.de)
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https://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/4/30335_Mehr_als_ein_Stipendium.pdf?__blob=publicationFile&v=3
https://www.bmbf.de/SharedDocs/Publikationen/de/bmbf/4/30335_Mehr_als_ein_Stipendium.pdf?__blob=publicationFile&v=3
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In the new funding year, 2023/2024, the number of funded students has
risen: For the first time, scholarships are being awarded to 30 students
from refugee and migrant backgrounds, compared with 27 a year earlier.
They are students at the University of Hamburg, the University of
Applied Sciences, HafenCity University, the Technical University and the
University of Music and Theatre. Their subjects range from engineering
to medicine, law, economics, sociology and science subjects to
instrumental music. The scholarship holders of the 2023/24 funding year
originally come from Afghanistan, Togo, Estonia, Iran, Turkey, Ukraine,
Columbia and Russia. In addition to their demanding degree courses,
many of them are also actively involved in voluntary work. For them, the
Hamburg Stipendium means not only financial support, but also

recognition of their social engagement.

“I am hoping that my Hamburg Stipendium will give me an opportunity to
develop valuable contacts with institutions and companies. As a student
teacher from a migrant background, I'd like to create a network that
effectively supports children from migrant backgrounds in school
projects which otherwise often fail due to financial hurdles,” says Mari
Scholz, a German-Iranian student who has held a scholarship since the
beginning of this funding year and is studying for a Master’s degree in

primary and lower secondary education at the University of Hamburg.
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At the official scholarship award presentation in Hamburg on 10
October, the focus was not only on introducing the new scholarship
holders, but also on networking. "What's so special about the Hamburg
Stipendium is that there’s close interaction between the students and
their sponsor companies. It means that the programme is contributing to
a diverse and democratic society by connecting well-educated students
from migrant backgrounds with various companies while also giving
them opportunities to benefit from further programmes, such as
internships,” says Sven Lorenz, Managing Director of Studierendenwerk

Hamburg.

For the sponsors, the Hamburg Stipendium is an opportunity to combine
social engagement with an opportunity to find talented young
professionals. “So we're on the right track, attracting skilled
professionals to ourselves and gaining them for the long term. We don't
have to look for people with special skills and ideas. They're here
already, and they need to be given a fair chance to contribute their
talents. We support young people in making a commitment, and we meet
them on an equal footing, so that they feel a sense of belonging. After
all, the development of one’s own personality is a basic requirement for
inclusion in society and for a robust democracy,” says Michael Sasse,
board member of the Wintershall Dea Foundation for Democracy and
Diversity and Head of Communications at the company. Wintershall Dea
is now planning to organise a visit to its head office in Kassel for the

2023/24 scholarship holders, so that they can see how a smooth
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transition from university to professional life can work, using an

international energy company as an example.

About Wintershall Dea

Wintershall Dea is transforming from the leading European independent gas and oil
company to become a leading European independent gas and carbon management
company. We have more than 120 years of experience as an operator and project
partner along the entire E&P value chain. The company with German roots and
headquarters in Kassel and Hamburg explores for and produces gas and oil in 11
countries worldwide in an efficient and responsible manner. With activities in Europe,
Latin America and the MENA region (Middle East & North Africa), Wintershall Dea
has a global upstream portfolio and, with its participation in natural gas transport,
is also active in the midstream business. And we develop carbon management and
low carbon hydrogen projects to contribute to climate goals and secure energy
supplies. More in our Annual Report.

As a European gas and oil company, we support the EU's 2050 carbon neutrality
target. As our contribution we have set ourselves ambitious targets: We want to be
net zero across our entire upstream operations - both operated and non-operated
- by 2030. This includes Scope 1 (direct) and Scope 2 (indirect) greenhouse gas
emissions on an equity share basis. Wintershall Dea will also bring its methane
emissions intensity below 0.1 per cent by 2025. We endorsed the World Bank’s
Initiative ‘Zero Routine Flaring by 2030’ and continue to support the initiative aimed
at eliminating routine flaring in operated assets by 2030. In addition, we plan to
support global decarbonisation efforts by building up a carbon management and
hydrogen business to potentially abate 20-30 million tonnes of CO2 per annum by
2040. You can find more about this in our Sustainability Report.

Wintershall Dea was formed from the merger of Wintershall Holding GmbH and DEA
Deutsche Erdoel AG, in 2019. Today, the company employs more than 2,000 people
worldwide from almost 60 nations.

More information on the Internet at www.wintershalldea.com or follow us on
Twitter, Facebook, LinkedIn, YouTube and Instagram.
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